
 

 

Report on Placement Training Program for CHR batch 

 

1. Introduction:  

The HR area organized a placement training program for CHR students while focusing on a Talent 

Acquisition manager role. The program was designed and conducted to give the students a real time 

experience of a TA role related interview. It was done using the Management Centre approach wherein 

role play, interview, group exercise approaches were used to enable the students to understand the role 

of an interviewee and an interviewer and prepare themselves better.  

Date 12th Nov 2022 

Time: 11:15 AM- 1:15 PM 

Venue: Room 208/ 209 

Section: CHR  

Batch: 2021-23 

Semester: III 

Guest/Speaker Name: NA 

Guest/Speaker 

Designation 
NA 

Guest/Speaker Contact 

No & Email Id: 
NA 

Guest/Speaker 

Company/ Institute 

Name: 

NA 

Faculty Coordinators 

Name: 
Dr. Pallavi Vyas and Dr. Dinesh N 

Topic: Pre- Placement Training- Talent Acquisition  

Moderator (if any) NA 

No. of Attendees 10 

Feedback: YES 

Brochure: (if any) YES 

Budget of the Program 

(if any): 
NA 

Revenue Collected: (if 

any) 
NA 



 

 

2. Venue (Outside/Inside the campus): In Campus 

3.  Program Objectives: 

a. To enable the students to apply knowledge of management theories and practices to solve 

business problems and prepare themselves for future roles 

b. To build business and managerial acumen amongst the students  

4. Relevance to PO, Relevance to PEO and PSOs 

PO Program Objective (PO) 

PO1 PO1 - Apply knowledge of management theories and practices to solve business 

problems 

PO2 PO2 - Develop analytical and critical thinking abilities for data-based decision 

making 

PO3 PO3 - Understand, analyse and communicate global, economic, legal and ethical 

aspects of business 

PO4 PO4 – Identify and apply trans-disciplinary tools and techniques for projects and 

solving problems 

PO5 PO5- Lead oneself and others in the achievement of organizational goals and 

contribute effectively to a team environment 

PO6 PO6 - Inculcate entrepreneurial mind-set for sustainability 

PO7 PO7 - Imbibe value-based leadership for Excellence 

PSO Program Specific Objective (PSO) 

PSO1 Demonstrate effective response to industry challenges by applying managerial 

tools and techniques for a sustainable society 

PSO2 Appraise the complex specificities of Indian Business to garner global reputation 

PSO3 Develop a holistic thinking solopreneur for a self-sufficient society 

 

5. Activity Overview:  

The HR area organized a placement training program for CHR students while focusing on a Talent 

Acquisition manager role. The program was designed and conducted using the Management Centre 



 

 

approach wherein role play, interview, group exercise approaches were used to enable the students to 

understand the role of an interviewee and an interviewer and to give the students a real time experience 

of a TA role related interview. It was organized by the placement team and different roles were 

allocated to the students. The roles were reversed so that the students could have a better understanding 

of the thought process of an interviewer and an interviewee which could enable them to prepare for 

future interviews better. A set of questions appropriate for an interview for a TA role was provided to 

the students. 

 

6. Guest/Speakers’ Profile: NA 

7. Summary and Key Learnings of the session:  

The role play activity equipped the students with the appropriate interviewing skills and enabled them 

to understand the do’s and don’ts of interviewing. It also gave them a hands on experience and 

understanding of the requirements for a TA role. 

8. Participant details: 

1 21MBAR0301 
BADVELI ROHITH 

REDDY 

2 21MBAR0303 
EATI BHAVYA 

GREESHMA 

3 21MBAR0318 G GNANA HARSHINI 

4 21MBAR0320 KAVYA G B 

5 21MBAR0692 MOHAMMED ISMAIL 

6 21MBAR0699 SHREYA CHAND 

7 21MBAR0700 SHRI HARI V S 

8 21MBAR0313 SOWMYA V 

9 21MBAR0705 SUSHMITHA S 

10 21MBAR0706 UTHRA JITHESH 

 



 

 

9. Details of Winners (if applicable): - NA 

10. Details of the judges (if applicable): - NA 

11. Attendance records:  

 



 

 

 

12. Participants’ Feedback, Feedback Analysis, and Attainment Calculation:  

 Wt Score  5 4 3 2 1  

Questions to Map Pos 
List of Pos 

& PSOs 

Strongly 

Agree 
Agree Neutral Disagree 

Strongly 

Disagree 

Wt. 

Score 

Demonstrate analytical and critical thinking 

abilities in decision making 
PO2 PO7  8 2 0 0 0 48 

Help you to understand the latest management 

practices in Business Scenario 
PO1  8 2 0 0 0 48 

Helps you to identifiy entreprenuerial solutions 
to difference profesional & personal challenges 

PO5  9 1 0 0 0 49 

 

 



 

 

HRM CLUB 

POs Q1  Q2  Q3  Q4  Q5  Q6        Q7  Q8  

Captured 

By 

Total 

Attainment 

Score 

Level 

Achieved 

PO1    96%                   Q2  96% 3 

PO2  96%                     Q1  96% 3 

PO3                              

PO4                              

PO5      98%                 Q3  98% 3 

PO6                              

PO7  96%                     Q1  96% 3 

PSO1                             

PSO2                             

PSO3                             

 

13. Proposals for the Event/Programme: 

To, 

The Programme Coordinator for kind approval, 

Sub: Approval for Conducting a Placement Training Activity 

 

The purpose of the role play activity is to provide specific inputs and exposure from a practitioner’s 

perspective on select concepts in CHR students. The activity has been planned for two hours. The 

planned program duration will be during 11: 15 am to 1: 15 pm on 12th Nov 2022. 

 

Respected Programme Coordinator your kind approval is requested for the conduct of the same. 

 

The Dean has recommended this proposal. 

 

Kind Regards, 

 

 

Faculty Coordinator       Programme Coordinator 

OB & HRM        Approval Authority 

Signature        Signature 



 

 

 

14. Minutes of Meetings: 

Meeting Title Placement Training 

Date of Meeting 5th Nov 

Meeting Venue Room 211 

Meeting Agenda To plan and discuss the pre-placement activity for CHR 

students 

In Attendance Name Title/Department/Organization 

1 

2 
 

Dr. Dinesh N 

Dr. Pallavi V 

HR & OB 

HR & OB 

Key Meeting Outcomes 

 • Plan to conduct the activity on 12th Nov was finalised 

followed by approval from the area chair 

• The venue and other requirements were finalised 

Action Plans, if any (along with the First Person Responsible) 

 • The venue was to booked and brochure to be prepared 

by Dr. Pallavi V. 

 

15. Budget: - 

NA 

 

 

 

 

 

 

 

16. Trailing Emails/communications:  



 

 

 

16. Any other related details: - 

 

17. Pictures for the Event:  



 

 

 

 

Fig :   Pre- placement Training, Talent Acquisition Specialist, held on November 12th 2022 (Batch and Event: 2021-

23; Programme: III Semester CHR) 

 

 

Faculty Name:                                                                                 

Dr. Pallavi Vyas 


